


We saw humanity collaborate,
It felt like a vibration across the

planet.
, Collective compassion
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How to re-calibrate after adversity




Energy depletion
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Decline in performance
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Stress




Recalibration

Many of us have had time to stop, to breathe, to think...

And have decided that we don’t want to go back to the way things were.

It’s in times like these that we are reminded of what is important in our lives.
Life is too short to be doing things that don’t fulfil us.

My experience has enabled me to help people through this







Work
through

Work through the fear

How to re-
Cd | | b I'ate Uncover Uncover your core values

Align yourself and the following will happen naturally;

You will reduce stress, reduce anxiety, increase energy,

ACECUANN ¢ fuifilled, reach sky high performance.




Theoretical
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Traits

Knowledge, evidence, academia,
rational thinking, problem solving

Stressors

Incorrect information, things not
researched, decisions based on
emotions

Motivations

Discovering the truth, to be relied
upon for wisdom, being able to solve
problems, being an expert

\;,_/ Social

Traits

Humanitarian drive, give time
resources and energy to others

Stressors

Feeling unappreciated, when people
are sacrificed for finances, injustice

Motivations

To be able to contribute, being part
of a tribe, giving back to society

Traits

Economics, Practicality, ROl on time
and resources, bottom line

Stressors

Waste of money, or resources, not
using resources effectively.

Motivations

Overseeing finances, financial
freedom, recognition for
operational or financial prowess
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Fulfilment, harmony, beauty,
fairness, environmental matters

Stressors

Emotions or feelings ignored, rules
or regulations take priority, no
creativity.

Motivations

To be emotionally fulfilled, to have
elbow room and creativity

a Traditional

Traits

Order, routine, structure to life,
follow religiously. Policy and rules

Stressors

No structure or order. Lawlessness,
lack of standards or respect for
tradition

Motivations

Clear planning and defined steps.
Quality assurance, respect for
founding values.




Further Information

* Michelle Mills-Porter mmp@mmp.uk.com
* You will get the Core Values Cheat Sheet

* You can do your personal analysis Connect with my on LinkedIn for articles
and posts






